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OGC Has Reviewed 


D B 7. s 

f 1 L £ 


R s a i s t B 1 

, , 


1 7 AUG 1964 


MEMORANDUM FOR: Director of Parsctssni 

SUBJECT : Recrutemaot Program for s#«hir S cte nt ifl a 

E it sincere 

REFERENCES * (a) Memo ctel f> f&y 64 to DDC1 fir DO/S&T, 

se ne >t»j 

<b) Memo cad 7 At*f 64 to F/HOD/S fr Associate 
General Counsel, emre «u&»$ 

1. I am returning to you Dr. Wbedon’s ramies ter the estab- 
lishment of a recruitment program for senior scientists sod eaglaaara amt 
i invite your attention to the Gefiaxtil GcauiieJ's memorandum at a tlii " statu# 
h object, a copy of which v/ast sent to you directly. 

2. It ou are authorize- to jH&eoad with die recndtm« 5 it pregraa 

aubstantially as outlined by the Deputy i Streeter tor Science and Technology' 
wtth the st ipu la tion that each proposal to employ a icfonttst taider the tern s 
specified will be submitted to the Goner al Counsel for review before empfcy 
’nent commitments ate made. The rat* of: comp&matim specified is the 
contract ptuc the coat of Insurance nuai at* exceed the maximum which 
may be paid to a GS-18 . Meanwhile, yes ihoa ld proceed to pm ate mod 
aub mtt te r publication all necessary re*tet*n«| lf& cor rect the 

pay rales and provide coverage tor the c ontract errs af [selected 

scientists and engineers ntio are on lenre »# ahf$etire from their cmpkryert , 


(j Deputy Director 



Distribution: 


Orlcr ■* Ad^ft cej/ OCfcO 

cJ - DD/S Subj w/att 


ADdrovBffiFSrCHtelBaee 2003/02/27 : CIA-RDP64-00780ROI 


600110009-7 
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C3GC 64.5266a 

7 AUG 1964 


MEMORANDUM FOR: Executive Officer to the DD/S 


SUBJECT: 


Recruitment Program for Senior 
Scientific Engineers 


1. You have requested our comments on the memorandum 
of 25 July, subject as above, from the DD/SI*T to the DDCI 
(DD/SfeT-2027-64), which we return herewith. 

2. We believe the recruitment program as outlined in the 
program is legally unobjectionable, with the following reserve* 
tions: 


(a) Since the scientists who are recruited are to 
remain on a leave-of-abseaee status with their employer 
companies, it would he necessary for the Agency* in 
particular this Office, to consider the situation with 
respect to each such individual in order to arrange his 
employment and his duties in a way which will not be 
in violation of the conflicts *o£- interest laws. 


(b) HR I provldca for recruitment of specially 

qualified scientific personnel and proscribes rates of 
compensation. (That regulation, incidentally, indicates 
that specially qualified scientific personnel will be paid at 
GS 16-GS Id rates and also specifies those rates, which 
are those established by the Federal Employees Reform 
Pay Act of 1962. Nov/ that those rates have been changed 
by the Pay Act of 1964, it would be In order to modify the 
regulation. ) We believe the cost of insurance which the 
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Agency will furnish must be considered compensation t<> 
the individual. Thus, the rate of compensation specified 
in paragraph 1. a, of the contract and the cost of insurance 
provided under paragraph 1 . d. may not exceed the maxi 
mum which may be paid a OS IS. Travel coats, on the 
! oth erhand, are not compensation within the limits of 

25X1 HR| 



25X1 


2. There is no legal requirement that the memorandum be 
dir ected to and approved by the I)DC1. It is noted also that under 
HR | |each appointment of a specially qualified scientific per- 
son requires the approval of the 1X3. (In this connection HR I 


contemplates recruitment of appointed personnel rather than 
contract personnel. Since the persons to be recruited under this 
me morand um would perform staff duties, it seems appropriate that 
HR ” ' 


be applied to them also. > 


25X1 


25X1 

Associate General Counsel 


Attachment a/s 

cc: DD/S&T 
B/Pera 


I 
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STAT 

STAT 


StAT 


StAT 


4 AUG 1964 


Offic e of General Cou nsel 


Attn: 


Headquarters 


Colonel White has reviewed the 
attached proposed Recruitment Program 
and sample contract but would like to 
have your advice before passing it along. 
He feels that since OSl has vacant 
Scientific Bay Schedule positions against 
which to recruit there is little need to 
send this to the DDCX. 


Will you please return die papers to 
DD/S with your comments. | 1 


VR 

Executive Officer to the 
Deputy Director for Support 

| Headquarters f 


EO -DD/S : VRT : maq (3 Aug 64) 

Distribution: 

Chrig - OGC w/O of DD/S 64-4136 
v 1 - DD/S Subject w/ccy DD/S 64-4136 (temp) 

1 - DD/S Chrono 

DD/S 64-4136: Memo dtd 25 Jul 64 to DDCI fm Albert D. Wheelon, subj: Recruitment 
Program for Senior Scientists and Engineers 


Approved For Release 2003/02/27 : CIA-RDP84-00780R0006001 10009-7 



STAT 


STAT 


Approved 



r^r— £3 JUL 1964 . 

:fA- E RDP84-00780R0006( 

T ° Executive Officer/DDS 

£QQtmQ 

BUILDING 

HQ 


REMARKS: 


Mr. Echols has discussed this program 
with Colonel White. 

Mr. Echols suggested to DD/S&T that they 
formalize the plam for approval in prin- 
ciple by the DDCI. The sample contract 
which we have included in the package 
was prepared for the first candidate 
who withdrew after being appointed to an| 
important new position in his 
company. 


FROM: 


Acting Director of Personnel 


AM J BUILDING 

lor Release 3p03/02/a%: CIA-RDP84-[C|0780R0( 




Si 


FORM NO .0/1 1 
I FEB 55 I 


REPLACES FORM 36-8 
WHICH MAY BE USED. 


Q 6P0 : 1957—0-43944! 


r 


0110009-7 


0110009-7 


(47) 


STAT 

STAT 




STAT 

STAT 

25X1 

STAT 

STAT 

STAT 

STAT 
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7 xd SECRET 


ROUTING AND RECORD SHEET 


SUBJECT: (Optional) 


FROM: 


Acting Dire ctor of Personnel 


EXTENSION 


NO. 


DATE 


TO: (Officer designation, room number, and 
building) 

D, 

RECEIVED 

f ■ 

ME 

forwarded 

OFFICER’S 

INITIALS 

1. 

Deputy Director for Support 




2. 

G-eneral Counsel 






3. 

Director, I 

IPAM 




4. 

Executive I 

drector-Comptrolle 

r 



5. 

Deputy Director of Central 
Intelligence 



- 

6. 

Deputy Director for Science 
& Technology 




7. 




8. 




9. 




10. ^ 




11. 




12. 




13. 




14. 




15. 

Approved For Rel.; 

2QQj 

3/02/27 : 

CIA-RDPB 


29 July 1 96k 


-25 


XI 


COMMENTS (Number each comment to show from vnom 
to whom. Draw a line across column after each commnt.) 




Recommend approval. A sample of’ 
the contract which would be used 
in these cases has been attache 1. 


25X1 


Acting Director of P€rsonne.; 


FORM 

3-62 


USE PREVIOUS 
EDITIONS 


INTERNAL 




/ 
'O 


DD/S&T-2027 -64 


2 5 JUL 1964 

MEMORANDUM FOR: Deputy Director of Central Intelligence 

SUBJECT : Recruitment Program for Senior Scientists and Engineers 


1. This memorandum submits a recommendation for your approval. 

Such recommendation is contained in paragraph 6. 

2. As part of a concerted, recruitment program to fill a number of 
Scientific Pay Schedule positions, the Office of Scientific Intelligence 
has been carrying on negotiations with industrial firms to obtain the 
services of selected, scientists and engineers. These individuals will 
be on leave of absence from their companies for a specified, term. They 
will receive no compensation in any form from their companies and, will, 
by this and other means, satisfy any conflict of interest requirements. 

In collaboration with the Office of Personnel and the Office of General 
Counsel, we have devised a contract arrangement for these individuals. 

3. OSI is currently authorized a ceiling total of 13 Scientific 
Pay Schedule positions. Three of these positions are filled. OSI pro- 
poses to fill as many as nine additional planned positions in this manner. 
No more than two or three of the individuals are to come from any one 
company. Preliminary talks have been held with senior officials of 
General Dynamics, Martin- Denver, and Bell Telephone Laboratories. 

4. It is our intention to broaden this program to other elements 
of the Directorate if needs dicta te. In this regard., I recently sent 

25X1 to the West Coast Dr. I I a senior scientist with our Systems 

Analysis Staff, to discuss general scientific personnel cutbacks with 
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SUBJECT: Recruitment Program for Senior Scientists and En gineers 


25X1 


25X1 


Dr. [ 


jvas accompanied. 


a sele cted, number of industrial concerns 

by Mr. I field, recruiter. The purpose was to 

determine the level of talent being placed, on the employment market by 
present and. anticipated, personnel reductions. In addition, general dis- 
cussions were held, with senior executives of the various companies, con- 
cerning the acquisition, on a two or three year basis, of highly qualified, 
and technically talented , scientists and engineers. The prospectB, as 
reported by Dr. 


are encouraging. 


5. Our discussions with the Director of Personnel and. the repres- 
entative of the Office of General Counsel indicate a contractual arr ang e - 
ment will, in most instances, be more desirable than staff appointment 
inasmuch as it will permit us to afford, selected scientists and engineers 
essentially those benefits which they now obtain from their industrial 
employer. In every instance, however, the employee will fill one of the 
authorized. Scientific Pay Schedule positions during his assignment to the 
Agency and. will be paid, in accordance with the salary structure of the 
Scientific Pay Schedule. We are currently considering the qualifications 
of a number of interested, individuals. 


6. It is recommended that you approve the establishment of this 
recruitment program, subject to the continued advise and counsel of the 
Office of Personnel and. the Office of General Counsel. 


ALBERT D. WHEeLon 

Deputy Director 
for 

Science and Technology 

APPROVED: 


25X1 


25X1 


Deputy Director of Central Intelligence 


Date 


- 2 - 
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Mr. 

Deal 


1- B Y the signatures to this contract you are employed by the 
Central Intelligence Agency as a contract employee. The terms and condi- 
tions of your employment are set forth below. 

a * Compensation. You will be compensated at the rate of 
$Z0, 575 per annum. Federal and State taxes, as well as 
social security taxes, will be withheld therefrom and sub- 
mitted by CIA. 

b. Travel. Your travel entitlements will be identical to 
those of an appointed CIA employee except as specified 
below: 

(1) You will be provided accountable funds for the 
costs of travel by you and your dependents (includ- 
ing per diem) from your present place of residence 
to Washington, D.C. 

(2) You will also be provided accountable funds for 
the costs of shipment of up to 7, 000 pounds net weight 
of household and personal effects from your present 
place of residence to Washington, or, at your option, 
for the costs of storing, for the period of your employ- 
ment under this agreement, 7, 000 pounds of household 
effects. You may elect to ship a portion of 7, 000 
pounds and store the remaining portion. 

c# heave. Your leave entitlements will be identical to 
those of an appointed CIA employee except as specified 
below: 

(1) Annual leave shall be accrued at the rate of 20 
working days per year. 

(2) Although sick leave shall be accrued at the rate 
of 13 working days per year, in the event of need, 
you may be granted additional periods of sick leave. 

Any grant will be made solely at the discretion of the 
Agency. 

d. Insurance . 

(1) Term life insurance in the face amount of $60, 000 
will be furnished you at Agency expense. 

(2) You will be provided health and accident insurance 
offered by the Government Employees’ Health Association 
for contract employees. The premium costs thereon 
will be borne by the Agency. 
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(3) You will be eligible to apply for income replacement 
insurance which, after an initial period of disability, 
provides a maximum benefit of $100 per week if totally 
disabled as a result of an accident. This insurance is 
offered to preferred risks only and is, therefore, limited 
to full-time employees who have no disqualifying physical 
impairments. If accepted, premium costs will be borne 
by the Agency. 

e. Workman's Compensation. By virtue of your employment 
relationship with the Government hereunder, you are entitled 
to coverage under the Federal Employees' Compensation Act. 

For reasons of security all claims thereunder submitted by 
you, your heirs or legal representatives will be initially pro- 
cessed by this Agency. 

f. Severance Pay . In the event this contract is terminated 
in accordance with subparagraph 3. a. , you will receive 
severance pay in an amount equal to l/12th of your annual 
compensation . 

g. Retirement . Your employment will qualify for Social 
Security purposes and Social Security taxes will be withheld. 

Your employment will not qualify for participation in the 
Civil Service retirement system. 

h. Penalty for Breach. If the Agency determines you have 
breached this contract by nonperformance of duties, by 
revelation of classified information to an unauthorized per- 
son or otherwise, you will pay the Agency an amount equal 
to Government funds expended under subparagraph l.b. 

(1) and (2) above times the ratio the number of months re- 
maining in the term of the contract bears to 24. 

2. You are required to keep forever secret all classified informa- 
tion which you may obtain by virtue of your association with the Government 
hereunder, unless released in writing by this Agency from such obligation. 
Revelation of classified information to any unauthorized person without such 
prior release may subject you to criminal prosecution under the laws of the 
United States and will constitute a breach of this contract. Termination of 
this contract will not release you from this obligation. 

3. This contract is effective as of , and 

shall continue for a period of two (2) years unless sooner terminated; 

a. At the discretion of the Central Intelligence Agency, 
with 30 (thirty) days' written notice to you; or 

b. Without advance notice by the Central Intelligence Agency in 
the event the Agency determines that you have breached this 
contract. 
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Termination under this paragraph will be accomplished by written notice 
to you from the Contracting Officer. Any such notice is final. 

CENTRAL INTELLIGENCE AGENCY 

BY 

Contracting Officer 


WITNESS: 

APPROVED: 
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ACCEPTED: 






STAT 
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